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1 导言 

ᶈẸҞԅקרᵙ ҺᶺӺק￼ ῟їιԇᴻ▄ ESGἇּצḾ҈ ӠҲўᴵὙ ᴧṝ￼ ớ ἅҪ

ӡιԏῶјᵃ ῟ љ ￼ᵽ ᶼѭҲўṾ‎῭ѭѨḹ￼ ᵙ ♇ιҡ ὸֳטᾺᵙᴧṝ ᵼ

℅ιἅҪ⸗ֺḧᵔṪᶺӺקᾤ ιῈᶈṄᶺӺ ԇẈљץḳεDiversity, equity and Inclusionζ￼ᴝֱ Ԅ

ῄẂ￼דט ᵙ ѧιҨᾟὙת ESGἇּצ￼ḫᾼιԊᵃӞ ԇᴻ￼ ῼ  

2 适用范围 

 ᾤ ҈זּ ӡỤἩ εדט ᵽζ Ұῶ ԇᴻᴣԎѧᶂᶫԓεјᵍ▪☻ᴶᶊתζ￼֫ԇᴻ

ԅ ḒԇᴻҨᴣὙ 50%Ҩі￼ί ḒԇᴻᴣԎ֫ ḒԇᴻԅӌᵔṪιץὐ⃰ẪᵔṪ Қᵔחם ḫѽּו

ҨᴣҹӃ ֮ ᵃῊἅҪ ∂ ᵀӐҹӃᵙӗẔᵬ￼דט ḟ ֺẙιẊ Ԏֺḧכ ӆֺẙ  

3 目的 

 ᾤ Ὲᶈ῎ ᶈᶺӺדט ԇẈљץḳΆ ￼ҮӪἨ ι ℗Ṉ֟҈ד љӭ ι

ѦṆ Ṯầ ᶫעḳ￼ṪӐץכ ἅҪἨ ӠἍῶᵔṪјᵼ ῀ ↓῀ ớָ ẉ Ḥᾨ ᶂ

כֿ⅍ ꜛ֙ Ұ ớᴨᵇ ớָ ᵃἆԎҤᴩ│ễӠἴ￼ Ұ ᴩֹјԇ⃰ḾểιẊ ệẈ

￼ ўᴧṝ Һљ ◊ᾟὙ ἅҪṸῺ ‾￼ᾰק ᶀιӔ⅛ӈᵔṪ ỵᴩֹṆ ᵙặṞỵι ‖

֫ҕјᵃ￼ ♇љỳ│ιԊᵃὸט ￼Ὑ ἄ љἄו  

4 多元化（Diversity）策略 

ἅҪ ẊᾟὙᵔṪ￼ᶺ‾ớι ὐӇјץ ҈ẉ ớָ ῀ ᶂ Ḥᾨ ӌἆỌתꜛ֙

јᵃ ῟ ᵙ ♇￼ᵔṪ ᶼѭᵽ Ṿ‎῭ẍ ￼ộ ᵙֳ ιӞד љᴃӐιѭԇᴻᶈồ ᴪ
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ᾭḔ￼ק Ἡ ўѧӠὙ ד҅ ῾‎ιἅҪṄὙ ὸט ᵙ ҆ҺṖ ￼ᶺӺקḫ  

4.1 招聘选拔 

ἅҪ Ὑ“Қἑῗ ỔιἨת￼”◊ ᶈὅ ѧ ỈԇẈ ԇ⃰ ῎￼ᴝֱι ӠἍῶ∂
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ᾟὙ ιיּ ԇẦכ ᶈḾểј◑Ỵ Ὴι  Ầ ṵԇ￼ᴝֱ ᶴת Ẹ ֹљṪӐ

ԋ￼҅ ῊιᵔṪᴵ ΰ ῸחẈᴶ ԇᴻ Ỵ ΆẪᴦ ι ҚᵔҺᴣῊљᵔṪ

ᴨệ Ẋ ‖ḿ∂҅ ￼ ֘Ά⁮  

҈ד ѯἵ ֺӠ￼סּ╙ ᵔṪὊῶẈ ￼ ַιᵔṪᴵ ԇẦἆ ԇẦ￼ẻẪιᵇԇᴻẇ

ṓ љ Ị ḌᵔҺ₅ѯᵙᾂᴧүӍ ᴦԇᴻ Ịֱ֝ᴣԎḜ ֬Ὣḱԇᴻַ ￼ ѭεᴠⱢ ῶ

᷾ѯἵḫᾼה│ ζ ԇᴻḾѯἵӡỤӘ│Ә ԇẈᶴתιẊӘὯ ԋ ḧӠἴѯἵҚι ӠјҺᵼ ᵀ

│ Ể ѯἵ ӔᵔṪᴩֹ ӯ ἣ јԇẈể  

7 合规与监督 

7.1 合法合规 

ἅҪἨ ὟⱢᶂḲ│ễᵙᴿᶊᾤẗ￼ῶԋ ḧιѭᵔṪὟῊ ᴧᾣṪ ҺӠ ᴣᴿ ַể ι

ԋ├ᵔṪ ỌӰẞẊẦṝѨḹᶺ‾￼ᵔṪԋỖ╗טιẁיᵔṪḫאṪӐљּו╗￼Ẉ  

7.2 意见反馈 

ἅҪ ᵔṪכ ԋ▓ Ḿ ᴦ ֺẙ￼ ѭ Ỵ ᴦ ḅ‛ᵔṪ ѭ ֺẙ￼ ḧ῾ ḟ

ἆἚ ι₮ ΰ ῸחẈᴶ ԇᴻ Ỵ ΆẪώ֧Ỵ ᵙấ ιԇᴻṄҺѤ ᶴתι

‬ιọ ῊṄ ᴨ ⃰ὺᾼ  

7.3 监测报告 

 ֺẙּי ESGḌᵔҺἥ֝ ṵιὙ ╜ᵙ ӂ DEIḫ ￼ᾦ‛ιẊṄ ‛ᴦ Ṗת ESG

ṪӐ ṄḧῼẦṝљᶺӺקљץḳớ ԋ￼ԓ ‬љ ӂιץὐӇј ҈ᶈẉẙᵔṪӌ ẙ ѧ
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